


Discourage work-related contact with nursing staff outside normal 
working hours or whilst they are on holiday. 

Monitor working hours and additional shifts worked to ensure 
nursing staff are not overworking.  

Monitor holidays taken to ensure nursing staff are taking their full 
entitlement. 

Attend training in good management practice and health and safety. 

Ensure bullying and harassment is not tolerated within their 
jurisdiction. 

Offer additional support to staff experiencing stress outside work,  




