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STAGE 2 PROCEEDINGS: HEALTH AND CARE (STAFFING) (SCOTLAND) BILL  

The RCN welcomes many of the amendments 
lodged ahead of stage 2, which it feels would 
improve and strengthen the Bill. In particular, the 
shift to a multidisciplinary focus is welcome. 
 
Ahead of the publication of the Bill, the RCN set 
out six key tests which the legislation should meet 
if it is to have a positive impact on patients and staff 
in practice. A number of amendments lodged for 
stage 2 would, if agreed to, mean that the six tests 
(set out below) would be reflected in legislation. 
Many of the amendments would also address 
areas of concern which the RCN expressed at 
stage 1. 
 
Positive outcomes:  Positive outcomes for people 
and staff must be at the heart of decision making. 
A number of amendments in the name of Alex Cole 
Hamilton MSP are relevant: 
 

�x Amendments 1 and 2  seek to include the 
duty to cover services. High quality care 
and services are different. The latter, 
would ensure that staff are working in high 
quality- and safe if amendment 4 is agreed 
to- environments, in addition to patients 
receiving high quality care.  

 
�x Amendment 6  would allow for areas for 

improvement to be identified through the 
training and consultation of staff in relation 
to the common staffing method. 

 
A strong professional voice:  Nursing leaders, 
whether at a ward, team or governance level, 
should be able to exercise their professional 
judgement about whether there are the right 
number of nursing staff with the right knowledge, 
skills and experience, in the right place and at the 
right time. 

�x Amendment 123  would mean that NHS 
boards must consult and have due 
regard to the professional advice of the 
designated persons, and it would allow 
designated persons to note any 
decisions which are made by the Board 
which go contrary to that professional 
advice and judgement. This model 
provides the opportunity to ensure that 
professional judgement is central to all 
staffing decisions, whilst maintaining 
accountability at Board level. The RCN 
believes that it fulfils the Committee’s 
wish to have ‘an accountable person’ 
and that this builds on the Cabinet 
Secretary’s amendment 17. 

�x Amendment 122  looks to embed the 
professional judgement of a nurse of 
appropriate seniority when a provider is 
using the staffing method in deciding 
the staffing establishment required for a 
care home service for adults where 
nursing care is provided. This 
amendment is nursing specific because 
the amendment focuses on the 
particular clinical care required by 
residents which is, largely, delivered by 
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�x Amendment 93  designates the Common 

Staffing Method solely as the 
establishment setting process for Part 2. 
 

�x Amendment 98  includes feedback from 
real-time assessment arrangements and 
risk escalation to be included in the 
Common Staffing Method so that learning 
from practice is taken into consideration 
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