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largest professional organisation and trade union 
for nursing staff, with members in the NHS, 
independent and third sectors. RCN Scotland 
promotes patient and nursing interests by 
campaigning on issues that affect members, 
shaping national health policies, representing 
members on practice and employment issues and 
providing members with learning and development 
opportunities. With over 40,000 members in 
Scotland, the RCN is the voice of nursing. 

Background  
 
Health inequalities remain a significant problem in 
Scotland. The reasons behind it, its manifestations 
and potential solutions are complex and wide-
ranging.  
 
In general, deprivation and social inequality are 
central drivers of health inequalities; this means 
that everything from employment status, income, 
education, quality of housing and wider 
community services can have an impact on the 
quality and length of peopl�H�¶�V���O�L�Y�H�V����


           For more information: www.rcn.org.uk/scotland 

 

http://nursesday.rcn.org.uk/page/-/scotland/Health%20inequalities.pdf
https://www.rcn.org.uk/about-us/policy-briefings/sco-pol-five-years-on
https://www.rcn.org.uk/scotland/our-work/influencing-on-your-behalf/spotlight-on-mental-health
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