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Regulation for when an accredited representative or
member elected or appointed to RCN Council, Board or a
committee requests to take a temporary period of
absence

Introduction

There are various reasons why an accredited representative or a member
of Council, a board, or a committee may find it helpful to be able to stand
down temporarily from an RCN role.

There are also circumstances when members are not able to work but it is
both appropriate and important for them to be able to continue to carry
out their RCN role(s).

This Regulation sets out:

e when a temporary period of absence would be agreed and how long
a period of absence is likely to be agreed in such situations.

e circumstances when it might be appropriate for a member to
continue to carry out their RCN roles(s) when they were not able to
work.

The accompanying policy and process document sets out the processes
to be followed by a member if they would like to take a temporary period
of absence or want to continue to carry out their RCN role while off work
for health reasons.

Reasons for taking a period of absence

Il health

If a member is signed off sick and is absent from their employment, they
may not be well-enough to undertake their RCN role

Maternity/paternity/adoption or shared parental leave

When a member takes maternity/paternity/adoption or shared parental
leave from work they may wish a period of absence from their RCN role to
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run concurrently with the maternity/paternity/adoption or shared
parental leave agreed with their employer.

Family circumstances

Planned or unforeseen changed family circumstances may mean that a
member cannot undertake their RCN role for a temporary period.

Temporary employment with the RCN itself

If a member is successful in applying for fixed term staff roles in the RCN.
Duration of absence

The role will normally be held open for a maximum of six months.

In the case of ill health, 12 months will be the longest period a role can be
held open for a 4



